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Pursuant the Article 121, paragraph (3) of the Law on Higher Education ("Official Gazette of
Sarajevo Canton" no 36/22 and 28/25), upon the consent provided by the Senate of the
International University of Sarajevo No. IUS-SENAT-11-3274/25 of November 7', 2025, the
Faculty of Business and Administration published the announcement for appointment of one Full
Professor for the scientific branch of “Management and Organization”.

Na osnovu ¢lana 121. stav (3), Zakona o visokom obrazovanju (“Sluzbene novine Kantona
Sarajevo”, broj: 36/22 i 28/25), uz prethodnu saglasnost Senata Internacionalnog univerziteta u
Sarajevu, broj: IUS-SENAT-11-3274/25 od 07.11.2025. godine, raspisan je Konkurs za izbor clana
akademskog osoblja u naucno-nastavno zvanje redovnog profesora za naucnu granu
“MenadZment i organizacija” za jednog izvrsioca.

Pursuant the Article 123 paragraph (1) of the Law on Higher Education ("Official Gazette of
Sarajevo Canton" no 36/22 and 28/25), the Council of the Faculty of Business and Administration,
by the Decision no: IUS-FBA-07-3402/25 dated November 20", 2025, appointed following
professors as the members of the Committee for Preparation of Proposal for Appointment into
Scientific-teaching title of Full Professor for the scientific branch of “Management and
Organization”:

Na osnovu ¢&lana 123. stav (1) Zakona o visokom obrazovanju (“SluZzbene novine Kantona
Sarajevo”, broj: 36/22 i 28/25), Vijece Fakulteta menadZmenta i javne uprave je Odlukom, broj:
IUS-FBA-07-3402/25 od 20.11.2025. godine, imenovalo Komisiju za pripremanje prijedloga za izbor
¢lana akademskog osoblja u nauéno-nastavno zvanje redovnog profesora za naucnu granu
“MenadZment i organizacija”, u sljedecem sastavu:

1. Prof. Dr. Ognjen Ridi¢, appointed into the scientific branch of “Management and Organization”
at the Faculty of Business and Administration of the International University of Sarajevo
(chair) / Prof. dr. Ognjen Ridi¢, izabran na nauénoj grani ,MenadZment i organizacija” na
Fakultetu menadimenta i javne uprave Internacionalnog univerziteta u Sarajevu
(predsjednik),
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2. Prof. Dr. Senad Busatli¢, appointed into the scientific branch of “Management and
Organization” at the Faculty of Business and Administration of the International University of
Sarajevo (member) / Prof. dr. Senad Busatli¢, izabran na naucnoj grani ,MenadZment i
organizacija” na Fakultetu menadZmenta i javne uprave Internacionalnog univerziteta u
Sarajevu (¢lan),

3. Prof. Dr. Mehmed Ganié, appointed into the scientific branch of “General Economics” at the
Faculty of Business and Administration of the International University of Sarajevo (member) /
Prof. dr. Mehmed Gani¢, izabran na nau¢noj grani ,Opcla ekonomija” na Fakultetu
menadZmenta i javne uprave Internacionalnog univerziteta u Sarajevu (lan).

In accordance with all said above, the Committee hereby submits the following:
Shodno svemu navedenom, Komisija podnosi slijedeci:

REPORT
IZVJESTAJ

The following candidate applied for the vacancy announcement for appointment of one Full
Professor for the scientific branch of “Management and Organization” that was published on
November 12", 2025 in the newspaper “Nezavisne novine” and on the IUS website:

Na konkurs objavljen 12.11.2025. godine u dnevnom listu “Nezavisne novine” i na web stranici IUS-
a, za izbor ¢lana akademskog osoblja u nauéno-nastavno zvanje redovnog profesora za naucnu
granu “MenadZment i organizacija”, za jednog izvrioca, u propisanom konkursnom roku prijavio
se sljedeci kandidat:

1. DR. EMIL KNEZOVIC - for the title of Full Professor/za izbor u zvanje redovnog profesora

The Committee thoroughly reviewed the application of the candidate. His scientific work and
academic achievements are presented in detail in the following section of this document.

Komisija je izvrsila detaljan pregled prijave kandidata. Njegov naucni rad i akademska postignuca
detaljno su prezentovani u narednom dijelu izvjestaja.

APPLICANT / KANDIDAT: EMIL KNEZOVIC

PER APPLICATION FOR APPOINTMENT INTO THE TITLE OF FULL PROFESSOR
PO PRIJAVI ZA IZBOR U ZVANJE REDOVNI PROFESOR

1. BIOGRAPHICAL INFORMATION AND ACADEMIC DEGREE OF THE CANDIDATE
BIOGRAFSKI PODACI | PODACI O NAUCNOM STEPENU KANDIDATA

Dr. Emil Knezovi¢ holds a PhD (2016) from the International University of Sarajevo (IUS), where he
currently works. He began his academic career at IUS in 2013 as an expert in practice. Before
entering academia, he gained professional experience in the private and NGO sectors, particularly
in business development, consulting, and organizational activities. He was appointed Assistant
Professor in 2016 and Associate Professor in 2021. At IUS, Dr. Knezovi¢ has taught a broad range of
undergraduate and graduate courses across several domains such as management and
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organization, marketing, and research methods. Over the years, Dr. Knezovi¢ has played an active
role in the academic development of the University. He has served two terms as Department
Chair, later as Vice-Rector for Student and Academic Affairs, and currently as the Dean of the
Faculty of Business and Administration. Dr. Knezovi¢ has significantly contributed to research and
project development at IUS, participating in institutional, national, and international research
initiatives. He has also mentored numerous undergraduate and graduate students, supporting
their research projects, theses, and academic development. His scholarly work includes journal
articles, book chapters, and conference papers. His primary research interests are human resource
management, entrepreneurship, and innovation. / Dr. Emil Knezovi¢ doktorirao je 2016. godine na
Internacionalnom univerzitetu u Sarajevu (IUS), gdje je trenutno zaposlen. Svoju akademsku
karijeru na IUS-u zapoceo je 2013. godine kao stru¢njak iz prakse. Prije ulaska u akademski sektor
stekao je profesionalno iskustvo u privatnom i nevladinom sektoru, posebno u oblasti poslovnog
razvoja, konsaltinga i organizacijskih aktivnosti. Za docenta je imenovan 2016. godine, a za
vanrednog profesora 2021. godine. Na IUS-u je predavao S3irok spektar dodiplomskih i
postdiplomskih predmeta iz oblasti menadimenta i organizacije, marketinga i istrazivackih
metoda. Tokom godina aktivno je doprinosio akademskom razvoju Univerziteta, obavljajué¢i dva
mandata na poziciji Sefa odsjeka, zatim funkciju prorektora za studentska i akademska pitanja, a
trenutno obavlja duZnost dekana Fakulteta menadimenta i javne uprave. Dr. Knezovi¢ je
uCestvovao u razvoju istrazivanja i projekata na IUS-u kroz angaiman u institucionalnim,
nacionalnim i medunarodnim istraZivackim inicijativama. Mentorirao je brojne studente na
dodiplomskom i postdiplomskom nivou, pruZajué¢i podriku u razvoju njihovih istrazivackih
projekata, zavrnih radova i akademskih vjestina. Njegov nauéni opus obuhvata radove u
medunarodnim ¢asopisima, poglavlja u knjigama i radove prezentirane na konferencijama.
Primarne oblasti njegovog istraZivackog interesa su menadZment ljudskih resursa, poduzetnistvo i
inovacije.

2. REVIEW OF THE APPLICATION PACKAGE
PREGLED PREDATIH DOKUMENATA

A. Election Period/Period proveden u izboru u zvanje

Dr. Emil Knezovi¢ has been appointed as an Associate Professor at the International University of
Sarajevo since June 2021. From 2016 to 2021, he held the position of Assistant Professor at the
same institution. / Dr. Emil Knezovi¢ imenovan je na poziciju vanrednog profesora na
Internacionalnom univerzitetu u Sarajevu u junu 2021. godine. U periodu od 2016. do 2021.
godine obavljao je duznost docenta na istoj instituciji.

B. Scientific Articles and Book Chapters
Naucni radovi i poglavlja u knjigama

Relevant or SR::"(?:;/
Item Publication Type recognized
databases SSAK; 9L,
AHCI

BiCo, A., & Knezovi¢, E. (2025). Assessing the
entrepreneurial and intrapreneurial intentions of oA
al current and future labor force: the role of ; Relevant Q1
entrepreneurial orientation. European Journal of REticle
Management and Business Economics.




Hamur, A., Smaji¢, H., & Knezovi¢, E. (2025). Green
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2 entrepreneurial orientation and SMEs’ performance: | Journal Relevant Q3
The mediating role of innovation types. Journal of the | article
International Council for Small Business.
Zemojtel-Piotrowska, M., Sawicki, A., Piotrowski, J. [and
81 others including Knezovi¢, E.] (2024). Grandiose kit
3 narcissism, unfounded beliefs, and behavioral reactions : Relevant Q1/sscl
during the COVID-19 pandemic. Scientific Reports, pitiae
14(1), 17503.
Zemojtel-Piotrowska, M., Sawicki, A., Piotrowski, J. [and
81 others including Knezovi¢, E.] (2024). Agentic
collective narcissism and communal collective | Journal
2 narcissism: Do they predict COVID-19 pandemic-related | article g Qy/sscl
beliefs and behaviors? Journal of Research in
Personality.
Knezovi¢, E. (2024). Self-perceived employability and
entrepreneurial and intrapreneurial  intentions: | Journal
3 evidence from six countries. Global Business and | article RESVAGE Gl
Organizational Excellence, 44(1), 5-15.
Bito, A, Aydin, 5., Smaji¢, H., & Knezovié, E. (2024).
Entrepreneurial and intrapreneurial intentions: the role of
6 access to resources and individual entrepreneurial Jm.!rnal Relevant Q1
orientation.  World Journal of Entrepreneurship, i
Management and Sustainable Development, 20(1), 57-73.
Knezovi¢, E., Hamarsheh, A.G.Y., & Smaji¢, H. (2024).
The role of demographics in green purchase intentions: Journal
7 evidence from Jordan, the United Arab Emirates, and article Recognized N/A
the Kingdom of Saudi Arabia. Journal of Economics,
Law, and Society, 1(1), 23-38.
Aydin, §., Knezovi¢, E., Bico, A., & Smaji¢, H. (2024). Age,
entrepreneurial and intrapreneurial intentions: the Jousisl
8 mediating role of individual entrepreneurial orientation. article Relevant Q2
Journal of Enterprising Communities: People and Places
in the Global Economy, 18(1), 94-113.
Smolo, E., Knezovi¢, E., & Aydin, 3. (2023). Extending
the concept of financial literacy: A step toward a | Journal
4 sustainable  society.  Heritage and  Sustainable | article s e Qg
Development, 5(1), 65-76.
Knezovi¢, E., & Neimarlija, I. (2023). Organizational
justice and employees’ intention to stay: the mediating | Journal
3 role of job satisfaction. Evidence-based HRM, 11(1), 1- | article Risievans Q2
18.
Knezovi¢, E., Aydin, S., Smaji¢, H., & Bico, A. (2023).
11 Underst.anding individt{al entrepreneurial orientation: a Jou.rnal R Q3
generational perspective. Management: Journal of | article
Contemporary Management Issues, 28(Special Issue), 1-12.
Bio, A., & Knezovi¢, E. (2023). Entrepreneurial and
intrapreneurial intentions of the current labour force in
12 Bosnia! and Herzegovina: the role of.theory of planped Jou!rnal RElCUaRt Q3
behaviour and entrepreneurial orientation. | article
Management: Journal of Contemporary Management
Issues, 28(1), 137-150.
Knezovi¢, E., & Jamak, L. (2023). Internal branding as a
strategy of increasing employee retention: the role of t50enal
13 brand identification and brand orientation. Journal of article Relevant Q4/sscl

East European Management Studies, 28(Special Issue),
583-605.
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Jonason, P., Czerwinski, S. K., Tobaldo, F., [and 28 others
including Knezovi¢, E.] (2022). Milieu effects on the Dark | Journal
Triad traits and their sex differences in 49 countries. | article

Personality and Individual Differences, 197, 111796.

Relevant Q1/sscCl

15

Bico, A., Aydin, 3., Smaji¢, H., & Knezovi¢, E. (2022).
Entrepreneurial and intrapreneurial  intentions:

. : o : Journal
analyzing the premise of distinct constructs with Siticls Relevant Q2
different determinants. Periodicals of Engineering and
Natural Sciences, 10(3), 5-22.

16

Knezovié, E., & Smaji¢, H. (2022). Employee
participation in the decision-making process and | Journal
organizational citizenship behavior: The mediating role | article
of affective commitment. Organizacija, 55(1), 64-76.

Relevant Q2

17

Knezovié, E., Ath, H., Lojo, K., & Ridi¢, O. (2022).
Supportive HR practices and employees’ intention to J——
quit: the role of affective commitment and perceived - Feicle Relevant Q3
supervisor support. Dynamic Relationships

Management Journal, 11(2), 21-36.

18

Smolo, E., & Knezovi¢, E. (2023). Finansijska pismenost
u Bosni i Hercegovini [Financial literacy in Bosnia and | Journal
Herzegovina]. Context: Casopis za interdisciplinarne | article
studije, 10(1), 103-134.

Recognized N/A

Other significant publications not counted for an early promotion

Smaji¢, H., & Knezovi¢, E. (2023). Psychological gﬁ:sEtsitu?e'for
empowerment and intention to quit: is there a
. Book Relevant, but
19 difference between female and male employees? In C.- N/A
- chapter cannot be
H., Mayer et al. (Eds.), Women's Empowerment for a asadifor By
Sustainable Future (pp. 659-675). Springer. —
CERES "A",
Knezovi¢ E., & Hamur, A. (2022). Porter’s Business Substitute for
Strategies and Business Performance in SMEs. In V. | Book Relevant, but
20 X . N/A
Ratten (Ed.), Entrepreneurial Innovation: Strategy and | chapter cannot be
Competition Aspects (7-23). Springer. used for early
promotion
C. Book(s)
Knjiga(e)
1. Knezovi¢, E., Smaji¢, H., Bico, A., & Aydin S. (2025). Start Smart: A Student's Business Plan

2.

Guide. International University of Sarajevo [ISBN: 978-9958-896-65-1]

Aydin, S., Bi¢o, A., Smaji¢, H., & Knezovi¢, E. (2024). Entrepreneurial and Intrapreneurial
Intentions in Bosnia and Herzegovina: A Demographic Exploration of Access to Human and
Financial Capital. International University of Sarajevo [ISBN: 978-9958-896-64-4].

D. Master Thesis/Projects Supervision
Mentorisanje magistarskih teza/projekata

1.

Enes Serkan Akinci (2025). Green innovation and small and medium enterprises’
performance in Bosnia and Herzegovina. International University of Sarajevo.

Mohamed Awad Kweidir (2025). Job satisfaction in Libyan SMEs: the role of
transformational leadership and organizational size. International University of Sarajevo.
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Javier Hernan Mondragon Hernandez (2024). Attractiveness of the employer: a study on the
determining factors that motivate Colombians regarding job opportunities and optimal
work environment. International University of Sarajevo.

Ho Thi Minh Trung (2024). Psychological capital, self-perceived employability and migration
intentions in Viet Nam. International University of Sarajevo.

Selma Ziga (2023). Employer attractiveness: a comparative assessment of six countries.
International University of Sarajevo.

Anas Ghassan Yousef Hamarsheh (2022). The role of demographic factors in green purchase
intentions: evidence from the United Arab Emirates, the Kingdom of Saudi Arabia, and
Jordan. International University of Sarajevo.

Lamija Jamak (2021). Internal branding as a strategy of increasing employee’s intention to
stay: the role of brand orientation and brand identification. International University of
Sarajevo.

llma Neimarlija (2021). Organizational justice and employees’ intention to stay: the
mediating role of job satisfaction. International University of Sarajevo.

PhD Dissertation Supervision
Mentorisanje doktorskih dizertacija

Aida Hamur (2025). Innovation in small and medium enterprises: a multi-perspective
approach with a green focus. International University of Sarajevo.

Azra Bi¢o (2023). Entrepreneurial and intrapreneurial intentions among current and future
labor forces in Bosnia and Herzegovina: the role of theory of planned behavior and
entrepreneurial orientation. International University of Sarajevo.

The project, Patent, or Original Method
Projekt, patent ili originalna metoda

1.

Senior Researcher (2025-present)
Pyrosafe, Federal Ministry of Education and Science and UNDP

Researcher (2024-present)
Humanizing Digital Work, School Economics and Business, University of Ljubljana, Slovenia

Researcher (2024-present)
MULTIORGDUAL, Faculty of Economics and Business Zagreb, Croatia

Institutional Project Coordinator (2023-present)
InterGen, University of Ruse, Bulgaria

Researcher (2024-2025)

GreenCB, Ministry of Science, Higher Education and Youth of Sarajevo Canton
Senior Researcher, Team Leader (2023-2024)

DeepGreenlnno, European Institute of Innovation & Technology

Project Coordinator (2023-2024)
GreenMSP, Ministry of Science, Higher Education and Youth of Sarajevo Canton

Researcher: Data Analyst (2023-2023)
ProReha Inclusion plan for people with disabilities, USAID Diaspora Invest Project
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9. Project Coordinator (2021-2023)
Entrepreneurial and intrapreneurial intentions in Sarajevo Canton: a generational
approach, Ministry of Science, Higher Education and Youth of Sarajevo Canton

10. Researcher (2021-2022)
Financial literacy competencies of Muslims in Bosnia and Herzegovina, Center for Advanced
Studies

G. Average teaching and service score
Prosjecne ocjene za nastavu i doprinos Univerzitetu, drustvu i procesu internacionalizacije

Academic Year / Teaching Score / Ocjene  Service Score / Ocjene

Candidat / Kandidat

Akademska godina za nastavu za doprinos
2024 - 2025 Emil Knezovi¢ 100 100
2023 - 2024 Emil Knezovié 100 100
2022 - 2023 Emil Knezovié¢ 100 100
2021 - 2022 Emil Knezovié¢ 98.8 100
Average/Prosjek (T+S) 99.98

H. Committees evaluation
Evaluacija komisije

Dr. Emil Knezovi¢ has / Dr. Emil Knezovié je:

1. spent a four-year period under the academic title of Associate Professor (June 2021 -
present) of Management at the Faculty of Business and Administration, International
University of Sarajevo, which makes him eligible for an early promotion based on Article
128 of the Law on Higher Education ("Official Gazette of Sarajevo Canton" no 36/22 and
28/25) / proveo Cetverogodidnji period u akademskom zvanju vanrednog profesora (juni
2021 - danas) menadimenta na Fakultetu menadZmenta i javne uprave Internacionalnog
univerziteta u Sarajevu, $to ga ¢&ini podobnim za prijevremeno unapredenje na osnovu
¢lana 128. Zakona o visokom obrazovanju (“Sluzbene novine Kantona Sarajevo”, broj:
36/22i28/25).

2. been author/coauthor of 18 journal articles that can be used for an early promotion (16
indexed in relevant scientific databases - out of which four are WoS SSCl-indexed and eight
are Q1/Q2 Scimago Ranked) / autor ili koautor 18 nauénih ¢lanaka koji se mogu uzeti u
obzir za prijevremeno unapredenje, od cega je 16 indeksirano u relevantnim nau&nim
bazama, ukljuéujuéi éetiri WoS SSCl-indeksirana rada i osam Q1/Q2 Scimago rangiranih
radova.

3. been author/coauthor of two published books / autor ili koautor dvije objavljene knjige.

4. successfully supervised two Ph.D. and eight master students / uspje$no mentorirao dvije
doktorske disertacije i osam magistarskih radova / realizovao pet projekata i ucestvuje u
pet tekucih projekata.

5. successfully completed six projects, and is a part of four ongoing projects / realizovao %est
projekata i uCestvuje u éetiri tekucih projekata.

6. achieved an average grade score of at least 80 points (avg. 99.8) in teaching and service / u
oblasti nastave i doprinosa ostvario prosjecnu ocjenu od najmanje 80 bodova, pri ¢emu
prosjecna ocjena iznosi 99.8.
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3. INTRODUCTORY LECTURE
PRISTUPNO PREDAVANJE

The candidate does not need to give an introductory lecture because he has been working as an
Associate Professor at International University of Sarajevo.

Kandidat ne treba odrZati uvodno predavanje jer je radio kao vanredni professor na
Internacionalnom univerzitetu u Sarajevu.

PROPOSAL AND RATIONALE
PRIJEDLOG | OBRAZLOZENJE

The Committee has thoroughly reviewed and considered an application and established that Dr.
Emil Knezovi¢ met the public vacancy call conditions for an appointment to scientific-teaching title
of Full Professor from the Law on Higher Education of Sarajevo Canton ("Official Gazette of
Sarajevo Canton" No. 36/22 and 28/25). The Committee had the task to propose a candidate for
appointment based on the assessment of the scientific work and publications. After thorough
review and assessment of submitted documents and academic works the Committee has
concluded the following:

Komisija je detaljino pregledala i razmotrila aplikaciju i utvrdila je da je Dr. Emil Knezovic¢ ispunio
uslove konkursa za imenovanje u nastavno-naucno zvanje redovnog profesora shodno Zakonu o
visokom obrazovanju Kantona Sarajevo (“Sluzbene novine Kantona Sarajevo”, broj: 36/22 i 28/25).
Komisija je imala zadatak da predloZi kandidata za izbor u zvanje na osnovu procjene naucno-
istraZivackog rada i publikacija. Nakon detaljinog pregleda i procjene dostavljenih dokumenata i
radova, Komisija donosi sljedece zakljucke:

e After the review and evaluation of submitted evidence for the appointment of the

candidate, based on the review and evaluation of submitted documentation the
Committee declares that Dr. Emil Knezovic¢ fulfils the criteria of the early appointment to
the scientific-teaching title of Full Professor according to the Law on Higher Education of
Sarajevo Canton ("Official Gazette of Sarajevo Canton" No: 36/22 and 28/25).
Pregledom i procjenom priloZzenih dokaza za izbor i priloZene dokumentacije Komisija
konstatuje da Dr. Emil Knezovic ispunjava kriterije za prijevremeni izbor u nau¢no-nastavno
zvanje redovnog profesora shodno Zakonu o visokom obrazovanju (“SluZbene novine
Kantona Sarajevo”, broj 36/22 i 28/25).

e To ensure a continuous and quality study at the Faculty of Business and Administration, the
Committee strongly evaluated the candidate because of his professional experience. After
the review and assessment of submitted documents for the appointment, the Committee
found that Dr. Emil Knezovi¢ has taught courses related to Management and Organization,
which implies that his specialization in this field was affirmed through the teaching process,
i.e., courses offered as well as through a published scientific paper. Therefore, the
Committee declares that Dr. Emil Knezovi¢ has qualifications, knowledge, experience and
publications for the appointment to the scientific branch of “Management and
Organization”.

Da bi se osigurao stalan, kontinuiran i kvalitetan studij na Fakultetu menadZmenta i javne
uprave, Komisija je visoko ocijenila kandidata zbog njegovog profesionalnog i akademskog

8



BILINGUAL REPORT / DVOJEZICNI IZVIESTAJ

iskustva. Pregledom i procjenom priloZenih dokaza za izbor Komisija je utvrdila da je Dr.
Emil Knezovi¢ predavao predmete vezane u okviru naucne grane “Menadiment i
organizacija”, $to podrazumijeva da je njegova uZa specijalizacija na ovom polju potvrdena
kroz nastavni proces tj. predavane predmete kao i kroz objavljene naucno-istraZivacke
radove. Dakle, Komisija utvrduje da Dr. Emil Knezovi¢ posjeduje kvalifikacije, znanje,
iskustvo i publikacije u okviru nauéne grane “MenadZment i organizacija”.

Therefore, pursuant the Law on Higher Education of Sarajevo Canton ("Official Gazette of
Sarajevo Canton" No: 36/22 and 28/25), considering that Dr. Emil Knezovi¢ was the candidate
with complete and timely application, and the fact that he meets all the formal-legal and
academic requirements for appointment into the scientific-teaching title of Full Professor, we
are proposing to the Council of the Faculty of Business and Administration TO APPOINT DR. EMIL
KNEZOVIC INTO THE TITLE OF FULL PROFESSOR FOR THE SCIENTIFIC BRANCH OF “MANAGEMENT
AND ORGANIZATION”, at the Faculty of Business and Administration of the International
University of Sarajevo. The committee members have assessed that the academic
accomplishments and research interests of this candidate would be valuable and considerable
assets for the further development of the Faculty of Business and Administration.

Na osnovu svega gore navedenog i u skladu sa Zakonom o visokom obrazovanju (“Sluzbene
novine Kantona Sarajevo”, broj 36/22 i 28/25), Komisija smatra da je prijava Dr. Emil Knezovica
potpuna i blagovremena, i da ispunjava sve formalno-pravne i akademske uslove za izbor u
nauéno-nastavno zvanje redovnog profesora. Ovom prilikom predlaiemo Vijecu Fakulteta
MENADZMENTA | JAVNE UPRAVE DA IZABERE DR. EMIL KNEZOVICA U NAUfNO-NASTAVNO
ZVANJE REDOVNOG PROFESORA ZA NAUCNU GRANU “MENADZMENT | ORGANIZACIJA”, na
Fakultetu menaZdmenta i javne uprave Internacionalnog univerziteta u Sarajevu. Clanovi
komisije ocijenili su da bi akademska postignucéa i istraZivacko interesovanje navedenog
kandidata bili vrijedan i zna¢ajan kapital za dalji razvoj Fakulteta menadZmenta i javne uprave.

COMMITTEE — KOMISIJA

Prof. Dr. Ognjen Ridi¢ (Chair/predsjednik)

=t

Prof. Dr. Senad Busatli¢ (Member/élan)

Prof. Dr. Mehmed Gani¢ (Membgf/élan)

V% °




