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Pursuant the Article 121, paragraph (3) of the Law on Higher Education ("Official Gazette of
Sarajevo Canton" no 36/22), upon the consent provided by the Senate of the International
University of Sarajevo No. IUS-SENAT-11-1612/25 of June 11", 2025, the Faculty of Business and
Administration published the announcement for appointment of one Associate Professor for the
scientific branch of “Management and Organization”.

Na osnovu clana 121. stav (3), Zakona o visokom obrazovanju (“Sluzbene novine Kantona
Sarajevo”, broj: 36/22), uz prethodnu saglasnost Senata Internacionalnog univerziteta u Sarajevu,
broj: IUS-SENAT-11-1612/25 od 11.06.2025. godine, raspisan je Konkurs za izbor é&lana
akademskog osoblja u naucno-nastavno zvanje vanrednog profesora za nauénu granu
“MenadZment i organizacija” za jednog izvrsioca.

Pursuant the Article 123 paragraph (1) of the Law on Higher Education ("Official Gazette of
Sarajevo Canton" no 36/22), the Council of the Faculty of Business and Administration, by the
Decision no |US-FBA-07-1937/25 dated July 4*, 2025, appointed following professors as the
members of the Committee for Preparation of Proposal for Appointment into Scientific-teaching
title of Associate Professor for the scientific branch of “Management and Organization”:

Na osnovu ¢lana 123. stav (1) Zakona o visokom obrazovanju (“SluZzbene novine Kantona
Sarajevo”, broj: 36/22), Vijec¢e Fakulteta menadZmenta i javne uprave je Odlukom, broj: IUS-FBA-
07-1937/25 od 04.07.2025. godine, imenovalo Komisiju za pripremanje prijedloga za izbor &lana
akademskog osoblja u naucno-nastavno zvanje vanrednog profesora za nauénu granu
“MenadZment i organizacija”, u sljedecem sastavu:

1. Assoc. Prof. Dr. Emil Knezovi¢, appointed into the scientific branch of “Management and
Organization” at the Faculty of Business and Administration of the International University of
Sarajevo (chair) / Vanr. prof. dr. Emil Knezovi¢, izabran na nauénoj grani ,MenadZment i
organizacija” na Fakultetu menadZmenta i javne uprave Internacionalnog univerziteta u
Sarajevu (predsjednik),

2. Assoc. Prof. Dr. Azra Ahmi¢, appointed into the scientific field of “Management and
Oraganization” at the Faculty of Economics at the International Universitv Travnik (member) /
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Vanr. prof. dr. Azra Ahmi¢, izabrana na nau¢noj oblasti ,Menad?ment i organizacija” na
Ekonomskom fakultetu Internacionalnog univerziteta Travnik (€lan),

3. Assoc. Prof. Dr. Sejma Aydin, appointed into the scientific branch of “Finance, Accounting and
Audit” at the Faculty of Business and Administration of the International University of
Sarajevo (member) / Vanr. prof. dr. Sejma Aydin, izabrana na naucnoj grani ,Finansije,
racunovodstvo i revizija” na Fakultetu menadimenta i javne uprave Internacionalnog
univerziteta u Sarajevu (¢lan).

In accordance with all said above, the Committee hereby submits the following:
Shodno svemu navedenom, Komisija podnosi slijedeci:

REPORT
1ZVJESTAJ

The following candidate applied for the vacancy announcement for appointment of one Associate
Professor for the scientific branch of “Management and Organization” that was published on June
14'™, 2025 in the newspaper “Nezavisne novine” and on the IUS website:

Na konkurs objavljen 14.06.2025. godine u dnevnom listu “Nezavisne novine” i na web stranici IUS-
a, za izbor ¢lana akademskog osoblja u nauéno-nastavno zvanje vanrednog profesora za nauénu
granu “MenadZment i organizacija”, za jednog izvrsioca, u propisanom konkursnom roku prijavila
se sljedeca kandidatkinja:

1. DR. SUMEYYE KUSAKCI - for the title of Associate Professor/za izbor u zvanje vanrednog
profesora

The Committee thoroughly reviewed the application of the candidate. Her scientific work and
academic achievements are presented in detail in the following section of this document.

Komisija je izvrsila detaljan pregled prijave kandidatkinje. Njen nauéni rad i akademska postignuca
detaljno su prezentovani u narednom dijelu izvjestaja.

APPLICANT/ KANDIDAT: SUMEYYE KUSAKCI

PER APPLICATION FOR APPOINTMENT INTO THE TITLE OF ASSOCIATE PROFESSOR
PO PRIJAVI ZA IZBOR U ZVANJE VANREDNOG PROFESORA

1. BIOGRAPHICAL INFORMATION AND ACADEMIC DEGREE OF THE CANDIDATE
BIOGRAFSKI PODACI | PODACI O NAUCNOM STEPENU KANDIDATA

Stimeyye Kusakci completed her undergraduate and graduate studies at Vienna University of
Economics and Business Administration. She got her bachelor degree in Business Administration,
and proceeded with master in Integrated Corporate Accounting and Corporate Management,
Controlling and Consulting. The title of her master thesis was “Consulting Branch for Small and
Medium-Sized Enterprises using the example of Turkey — Consulting Approaches, Aspects and
Outlook” . Between the years of 2008 and 2015 she served as an assistant lecturer at Faculty of
Business and Administration at International University of Sarajevo. At the same university she

-
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completed her doctoral study. Her dissertation entitled “Islamic Books of Advice: An Aspiration
Applicable to Modern Management” attempts to discuss Turkish Islamic civilization’s approach to
leadership. Her research fields are business ethics, leadership, strategic management, and human
resources management. / Siimeyye Kusakci je zavrsila osnovne i postdiplomske studije na
Univerzitetu za ekonomiju i poslovnu administraciju u Becu. Diplomirala je na smjeru Poslovna
administracija, a master studij nastavila u oblasti Integrisanog korporativnog raunovodstva i
korporativnog menadimenta, kontrolinga i konsaltinga. Tema njenog master rada bila je:
Konsultantski sektor za mala i srednja preduzeéa na primjeru Turske — konsultantski pristupi,
aspekti i perspektive”. U periodu od 2008. do 2015. godine radila je kao asistentica na Fakultetu za
menadZment i javnu upravu na Internacionalnom univerzitetu u Sarajevu. Na istom univerzitetu je
zavrsila i svoje doktorske studije. Njena disertacija pod nazivom ,Islamske knjige savjeta: TeZnja
primjenjiva na savremeni menadZment” bavi se analizom pristupa liderstvu u tursko-islamskoj
civilizaciji. Njena istraZivatka interesovanja ukljuuju poslovnu etiku, liderstvo, strateski
menadZment i menadZment ljudskih resursa.

2. REVIEW OF THE APPLICATION PACKAGE
PREGLED PREDATIH DOKUMENATA

A. Election Period/Period proveden u izboru u zvanje

Dr. Siimeyye Kusakci has been appointed to the position of Assistant Professor in the School of
Business, Department of Management at Ibn Haldun University since December 2017. / Dr.
Siimeyye Kusakci je od decembra 2017. godine imenovana na poziciju docentice na Univerzitetu
Ibn Haldun.

B. Scientific Articles and Book Chapters
Naucni radovi i poglavlja u knjigama

Relevant or ;‘:::‘?fo/
No. | Publication Type recognized &
databases ik S5,
AHCI
Amiri, M. H., Kusakci, S., & Glingor, H. (2025). Journal
1 Significance of leadership styles on crew resource | article / Relevant / Q2
: management and aircraft accidents. Journal of Air | Nau¢nirad | Relevantna
Transportation. Advance online publication. u zborniku
Alhmoud, M., & Kusakci, S. (2024). The influence
: ' . Journal
of cultural differences on customer satisfaction: article / Relevant/
2% The case of Amman Airport (QAIA). Jordan Nl rad ] Ralovaning Q3
Journal of Business Administration, 20(2), 159— .
u zborniku
177.
Kusakcl, S. (2023). Qabus-nama on virtuous CERES. A
iy . Book Substitute
leadership: A medieval model for modern it 7 ferRelevant
3. business. In S. K. Dhiman (Ed.), The Routledge P ‘ s e\{'a . | N/A
1 . Poglavlje u | / CERES "A",
Companion to Leadership and Change (pp. 106— o .
knjizi Zamjena za
119). Routledge.
relevantnu
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; s Journal
overview of the motivation—performance article / Releviisity
4. relationship: A study on the Bosnian banking o Q2
. Naucnirad | Relevantna
sector. South East European Journal of Economics ol g
and Business, 17(2), 96-112.
Amiri, M. H., Kifo, N., & Kusakci, S. (2022).
Diversity in the board of directors and the social Journal
5 sustainability pillar of the firm: Evidence from article / Relevant / Q3
' countries with high environmental, social, and Naucnirad | Relevantna
governance scores. International Journal of u zborniku
Organizational Diversity, 22(1), 63—83.
Kusakci, S., Yilmaz, M. K., Kusakci, A. O., Sowe, S.,
& Nantembelele, F. A. (2022). Towards
: - e Journal
sustainable cities: A sustainability assessment afticle./ R
6. study for metropolitan cities in Turkey via a N5 Aeit vt | Ralaumntos Q1/sscl
hybridized IT2F-AHP and COPRAS approach. e
Sustainable Cities and Society, 78.
https://doi.org/10.1016/j.scs.2021.103606
Kusakei, S., & Busatli¢, S. (2021). A value-based Journal
7 leadership model grounded in history. article / Relevant / Q3
' International Journal of Business Governance and | Naucnirad | Relevantna
Ethics, 16(1), 16—38. u zborniku
S i o Journal
Kusakci, S. (20?3). Tirk yonetlfn ?nlaylsunln m[\de aticles Recognised
8. Dede Korkut kitabi: Babacan bir lider olarak Oguz Nautnirad | /Priznata N/A
Beyi. Tiirk is Ahlaki Dergisi, 16(1), 137-173. y
u zborniku
Kusakcl, S., & Bushera, I. (2023). Corporate social
s g iy S Journal
responsibility pyramid in Ethiopia: A mixed study A ¥
, . article / Recognized
9. on approaches and practices. International g 3 N/A
. Nauénirad | / Priznata
Journal of Business Ecosystem & Strategy, 5(1), .
u zborniku
37-48.
Burmali, 0., & Kusakel, S. (2022). istanbul Juitiial
Biiyuiksehir Belediyesi Hizir Acil Ambulans A .
. " article / Recognized
10. | ¢alisanlarinin motivasyonunu etkileyen W . N/A
. . Nauénirad | / Priznata
faktorlerin incelenmesi. Isletme Arastirmalari i 2barniku
Dergisi, 15(1), 398-419.
Reyhan, A., & Kusakcl, S. (2022). isyeri arkadaghgi | Journal
11 ise adanmayi kolaylastirir mi? iBB Saglik ve article / Recognized N/A
" | Hifzissihha Midirliginde bir inceleme. Sosyal, Nauénirad | /Priznata
Beseri ve idari Bilimler Dergisi, 5(4), 335-356. u zborniku
Journal
12 Kusakcl, S. (2022). Zanaatten medeniyete ahlakin | article / Recognized N/A
" | rolii. Sehir ve Diistince Dergisi, 19, 127-134. Nauénirad | /Priznata
u zborniku
i Journal
Kusakcl, §;, & Kirtan, .E..(ZOZNO):.Yaygm egitim article / R eniad
13. | kurumu 6gretmenlerinin middir algilari: IBB N : N/A
. i . Nauénirad | /Priznata
Ismek ornegi. Talim, 4(1), 1-28. X
u zborniku
- : Journal
Kay.a, M" Bll.g.l.J' A: p Kusaka., S.' (2029)' o e article / Recognized
14. | Hatip liseleri Gzerine kapsamli bir literatiir S g N/A
Nauénirad | /Priznata

taramasi. Talim, 4(1), 79-113.

u zborniku
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. Substitut
Kusakel, S. (2022). Islam is ahlaki alan yazini: Book f:r e < g
15, §|stemat|k bir c{erleme.. In F. Elibol (Ed.), chaptelj/ Recognized | N/A
Isletmelerde Giincel Etik Yaklasimlari (pp. 155— Poglavlje u Fatmiena
186). Kriter Yayinevi. knjizi 20 BriERAT
Book(s)
Knjiga(e)

Kusake, S., Busatli¢, S., Mulali¢, M. (2021). A Synthesis of Classical and Modern Principles of
Leadership. Ibn Haldun University Press [ISBN: 978-625-7249-15-7].

Master Thesis Supervision
Mentorisanje magistarskih teza

Glzel Elif Yesilkir (2025). is etigi algisinda kisisel ozelliklerin rolii: Dijital pazarlama
sirketlerindeki yéneticiler tzerinde bir uygulama. Ibn Haldun University.

Merve Cavus (2023). The effects of internal communication on job satisfaction example of
commercial airline. Ibn Haldun University.

Semih Bekmez (2023). Service quality of flight school in Tiirkiye form the viewpoint of cadet
pilots. Ibn Haldun University.

Seyda Kaya (2023). The impact of corporate social responsibility perception on organizational
commitment: The case of cabin crew in a civil aviation company. Ibn Haldun University.

Atila Irgilata (2023). Liderlik davranislarinin is degerleri iizerindeki etkisi: Medya sektériinde bir
inceleme. Ibn Haldun University.

Emin Aslan (2022). The effects of Turkish public diplomacy in sub Saharan Francophone African
countries on the brand image of Turkish Airlines: A quantitative research about Turkish Airlines
as a soft power tool. Ibn Haldun University.

Irmak Aldal (2022). Interpretation of Airline Company commercials using Hofstede's cultural
dimensions: Examples of Turkish Airlines, Lufthansa, and SunExpress. Ibn Haldun University.
Nur Akbiyik Cetin (2022). Key success factors of airline-within-airline model: A qualitative study
using the examples of Qantas, Singapore, and Lufthansa Airlines. |bn Haldun University.

Arzu Akcan (2022). Online ¢alisma uygulamasinin medya sektérii ¢alisanlarinin motivasyon ve
performanslari iizerindeki etkileri. lbn Haldun University.

Gamze Gelisli (2022). A research on crisis management perception of employees and their
attitudes toward organizational commitment in civil aviation during the pandemic. 1bn Haldun
University.

Himeyra Palak (2022). Covid-19 Pandemisinin ¢alisan motivasyonu izerine etkisi: iBB
Darilacaze Midirliigi zerine bir ¢alisma. Ibn Haldun University.

Esra Yalgin Rodoplu (2022). Covid-19 pandemisinde uzaktan calismanin motivasyon iizerindeki
etkisi: Bankacilik sektériinde bir arastirma. Ibn Haldun University.

Erdem $ahin (2021). Does flight crew work motivation and enthusiasm change with increasing
tenure? The case of Turkish Airlines. Ibn Haldun University.

Lutfi Kaplan (2021). insan kaynaklari yénetimi agisindan know-how kiiltiirii farkindaligi: IGDAS
ornegi. Ibn Haldun University.

Ozgiir Burmal (2021). istanbul Buyuksehir Belediyesi Hizir Acil ambulans c¢alisanlarinin
motivasyonunu etkileyen faktérlerin incelenmesi. Ibn Haldun University.

Muhannad Hisham Abdullah Abumahfouz (2021). Sustainability-oriented human resources
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practices and their impacts on financial performance: A study on European companies. Ilbn
Haldun University.

Murad Alhmoud (2020). The influence of cultural comfortability on customer satisfaction: the
case of Amman Airport. Ibn Haldun University.

Nour Kifo (2020). Demographic diversity of boardroom and social sustainability: Evidence from
high ESG countries. Ibn Haldun University.

Fahri Dede (2020). Motivasyonun ¢alisanlarin ¢calisma performansina etkisi: Bosna-Hersek
Ziraat Bankasinda bir inceleme. 1bn Haldun University.

Ibrahim Bushera (2019). Corporate social responsibility in Ethiopia: Approaches and practices.
Ibn Haldun University.

The project, Patent, or Original Method
Projekt, patent ili originalna metoda

Project Coordinator (2023-2024)

The Comparison of Locus of Control among Young Employees in India and Turkiye, Ibn Haldun
University.

Project Researcher (2023-2024)

A Field Study on the Determination of the Moral Dimensions of Remote Work in Employees
from Deontological and Teleological Perspectives, Ibn Haldun University.

Committees evaluation
Evaluacija komisije

Dr. Siimeyye Kusakci has / Dr. Simeyye Kusakci je:

1.

has been previously appointed to the position of Assistant Professor in the School of Business,
Department of Management at Ibn Haldun University since December 2017 / od decembra
2017. godine zaposlena kao docentica na School of Business, Odsjek za menadiment, na
Univerzitetu Ibn Haldun,

been author/coauthor of 13 journal articles (six indexed in relevant scientific databases - out
of which three are Q1/Q2 Scimago Ranked) and two book chapters (one in CERES “A”
category) / autorica/koautorica 13 nauénih ¢lanaka (3est indeksiranih u relevantnim naucnim
bazama podataka — od kojih su tri rangirane kao Q1/Q2 prema Scimago ljestvici) te dva
poglavlja u knjigama (jedno u CERES “A” kategoriji),

been author/coauthor of one published book with ISBN number / autorica/koautorica jedne
objavljene knjige sa ISBN brojem,

successfully supervised one 20 master students, and / uspje3no mentorisala 20 studenata Il
ciklusa i

successfully completed two projects / uspjesno realizovala dva projekta.
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3. INTRODUCTORY LECTURE
PRISTUPNO PREDAVANJE

The candidate does not need to give an introductory lecture because she has been working as a
Assistant Professor at Ibn Haldun University.

Kandidatkinja ne treba odrZati uvodno predavanje jer je radila kao docent na Ibn Haldun
University.

PROPOSAL AND RATIONALE
PRIJEDLOG | OBRAZLOZENJE

The Committee has thoroughly reviewed and considered an application and established that Dr.
Sumeyye Kusakci met the public vacancy call conditions for an appointment to scientific-teaching
title of Associate Professor from the Law on Higher Education of Sarajevo Canton ("Official Gazette
of Sarajevo Canton" No. 36/22). The Committee had the task of proposing a candidate for
appointment based on the assessment of the scientific work and publications. After thorough
review and assessment of submitted documents and academic works the Committee has
concluded the following:

Komisija je detaljno pregledala i razmotrila aplikaciju i utvrdila je da je Dr. Siimeyye Kusakci ispunila
uslove konkursa za imenovanje u nastavno-nauéno zvanje vanrednog profesora shodno Zakonu o
visokom obrazovanju Kantona Sarajevo (“Sluzbene novine Kantona Sarajevo”, broj: 36/22).
Komisija je imala zadatak da predloZi kandidata za izbor u zvanje na osnovu procjene nauéno-
istraZivackog rada i publikacija. Nakon detaljnog pregleda i procjene dostavljenih dokumenata i
radova, Komisija donosi sljedece zakljucke:

* After the review and evaluation of submitted evidence for the appointment of the
candidate, based on the review and evaluation of submitted documentation the
Committee declares that Dr. Simeyye Kusakci fulfils the criteria of the appointment
according to the Law on Higher Education of Sarajevo Canton ("Official Gazette of Sarajevo
Canton" No: 36/22).

Pregledom i procjenom priloZenih dokaza za izbor i priloZene dokumentacije Komisija
konstatuje da Dr. Simeyye Kusakci ispunjava kriterije za imenovanje shodno Zakonu o
visokom obrazovanju (“Sluzbene novine Kantona Sarajevo”, broj 36/22).

* In order to assure a continuous and quality study at the Faculty of Business and
Administration, the Committee strongly evaluated the candidate because of her
professional experience. After the review and assessment of submitted documents for the
appointment, the Committee found that Dr. Siimeyye Kusakci has taught courses related to
Management and Organization, which implies that her specialization in this field was
affirmed through the teaching process, i.e., courses offered as well as through a published
scientific papers. Therefore, the Committee declares that Dr. Siimeyye Kusakci has
qualifications, knowledge, experience and publications for the appointment to the
scientific branch of “Management and Organization”.

Da bi se osigurao stalan, kontinuiran i kvalitetan studij na Fakultetu menadZmenta i javne
uprave, Komisija je visoko ocijenila kandidatkinju zbog njenog profesionalnog i akademskog
iskustva. Pregledom i procjenom priloZenih dokaza za izbor Komisija je utvrdila da je Dr.
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Sumeyye Kusakci predavala predmete u okviru naucne grane “MenadZment i organizacija”,
Sto podrazumijeva da je njena uZa specijalizacija na ovom polju potvrdena kroz nastavni
proces tj. predavane predmete kao i kroz objavljene nauéno-istraZivacke radove. Dakle,
Komisija utvrduje da Dr. Simeyye Kusakci posjeduje kvalifikacije, znanje, iskustvo i
publikacije u okviru naucne grane “MenadZment i organizacija”.

Therefore, pursuant the Law on Higher Education of Sarajevo Canton ("Official Gazette of
Sarajevo Canton" No: 36/22), considering that Dr. Siimeyye Kusakci was the candidate with
complete and timely application, and the fact that she meets all the formal-legal and academic
requirements for appointment into the scientific-teaching title of Associate Professor, we are
proposing to the Council of the Faculty of Business and Administration TO APPOINT DR.
SUMEYYE KUSAKCI INTO THE TITLE OF ASSOCIATE PROFESSOR FOR THE SCIENTIFIC BRANCH OF
“MANAGEMENT AND ORGANIZATION”, at the Faculty of Business and Administration of the
International University of Sarajevo. The committee members have assessed that the academic
accomplishments and research interests of this candidate would be valuable and considerable
assets for the further development of the Faculty of Business and Administration.

Na osnovu svega gore navedenog i u skladu sa Zakonom o visokom obrazovanju (“Sluzbene
novine Kantona Sarajevo”, broj 36/22), Komisija smatra da je aplikacija Dr. Siimeyye Kusakci
potpuna i blagovremena, i da ispunjava sve formalno-pravne i akademske uslove za izbor u
naucno-nastavno zvanje vanrednog profesora. Ovom prilikom predlazemo Vije¢u Fakulteta
menadimenta i javne uprave DA IZABERE DR. SUMEYYE KUSAKCI U NAUCNO-NASTAVNO
ZVANJE VANREDNOG PROFESORA ZA NAUCNU GRANU “MENADZMENT | ORGANIZACIA”, na
Fakultetu menaZdmenta i javne uprave Internacionalnog univerziteta u Sarajevu. Clanovi
komisije ocijenili su da bi akademska postignuéa i istraZivacko interesovanje navedene
kandidatkinje bili vrijedan i znacajan kapital za dalji razvoj Fakulteta menadimenta i javne
uprave.

COMMITTEE — KOMISIIA

Assoc. Prof. Dr. Emil Knezovi¢ (Chair/predsjednik)

S

Assoc. Prof. Dr. Sejma Aydin (Member/élan)

Jyymar Hydue
i

Assoc. Prof. Dr. Azra Ahmi¢ (Member/élan)




