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COMMITTEE FOR PREPARATION OF PROPOSAL FOR APPOINTMENT INTO THE SCIENTIFIC-
TEACHING TITLE FOR THE SCIENTIFIC AREA OF “MANAGEMENT”

KOMISIJA  ZA PRIPREMANJE PRIJEDLOGA ZA 1ZBOR CLANA AKADEMSKOG OSOBLIA U
NAUCNONASTAVNO ZVANJE ZA NAUCNU OBLAST ,, MENADZMENT”

Pursuant the Article 103 of the Law on Higher Education ("Official Gazette of Sarajevo Canton" no 33/17,
35/20, 40/20), upon the consent provided by the Senate of the International University of Sarajevo No. 1US-
SENAT-11-1672/21 of August 11t%h, 2021, the Faculty of Business and Administration published the
announcement for appointment of one full professor for the scientific area of “Management.”

Na osnovu ¢lana 103. Zakona o visokom obrazovanju (“Sluzbene novine Kantona Sarajevo”, broj: 33/17,
35/20, 40/20), uz saglasnost Senata Internacionalnog univerziteta u Sarajevu, broj: IUS-SENAT-11-1672/21
od 11.08.2021. godine, raspisan je Konkurs za izbor ¢lana akademskog osoblja u naucnonastavno zvanje
redovni profesor na naucnoj oblasti “MenadZment,” za jednog izvrsioca.

Pursuant the Article 107 paragraph (3) of the Law, in accordance with the report of professional service No.
1US-FBA-07-1729-1/21 of August 24, 2021 (attached to this Report), the Council of the Faculty of Business
and Administration, by the Decision no 1US-FBA-07-1813/21 dated September 07", 2021, appointed
following professors as the members of the Committee for Preparation of Proposal for Appointment into
Scientific-teaching title of full professor for the scientific area of “Management”:

Na osnovu ¢lana 107. stav (3) Zakona o visokom obrazovanju (“SluZzbene novine Kantona Sarajevo”, broj:
33/17, 35/20, 40/20) i potvrde strucne sluzbe broj: IUS-FBA-07-1729-1/21 od 24.08.2021. godine (koja je u
prilogu i sastavni je dio ovog izvjestaja), Vijece Fakulteta menadZmenta i javne uprave je Odlukom, broj:
IUS-FBA-07-1813/21 od 07.09.2021. godine, imenovalo Komisiju za pripremanje prijedloga za izbor &lana
akademskog osoblja u naucnonastavno zvanje redovni profesor na naucnoj oblasti “MenadZment”, u

sliedecem sastavu:

1. Prof. Dr. Aziz Sunje , appointed for the scientific area of Management and Organization at the Sschool of
Economics and Business University of Sarajevo (Chair) / Prof. Dr. Aziz Sunje izabran na naucnoj oblasti
»MenadZment i organizacija” na Ekonomskom fakultetu u Sarajevu (predsjednik),
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2. Prof. Dr. Bedir Kala¢, appointed for the scientific area of Management and business at the
International University of Novi Pazar(member) / Prof. Dr. Beéir Kala¢ izabran na naucnu oblast
“Menadiment i biznis” na Internacionalnom univerzitetu u Novom Pazaru (¢lan); i

3. Prof. Dr. Metin Toprak, appointed for the scientific area of Economics at the Istanbul Sabahattin Zaim
University (member) / Prof. Dr. Metin Toprak izabran na naucnoj oblasti ,Ekonomija“ na Istanbul
Sabahattin Zaim University (¢lan),

In accordance with all said above, the Committee hereby submits the following
Shodno svemu navedenom, Komisija podnosi sljedeci:

REPORT
IZVJESTAJ

The following candidate applied for the vacancy announcement for appointment of one full professor for
the scientific area of “Management” that was published on August 14™, 2021 in the newspaper “Nezavisne

novine” and on the IUS website:

Na konkurs objavljen 14.08.2021. godine u dnevnom listu “Nezavisne novine” i na web stranici IUS-a, za

izbor ¢&lana akademskog osoblja u nauénonastavno zvanje redovni professor na naucnoj oblasti
“MenadZment”, za jednog izvrsioca, u propisanom konkursnom roku prijavio se sljedeci kandidat:

1. DR. SENAD BUSATLIC- for the title of full professor/za izbor u zvanje redovnog profesora

The Committee thoroughly reviewed the application of the candidate. His scientific work and academic
achievements are presented in details in the following section of this document.

Komisija je izvrSila detaljan pregled prijave kandidata. Njegov naucni rad i akademska postignuca detaljno
su prezentovani u narednom dijelu izvjestaja.

APPLICANT/ KANDIDAT: DR. SENAD BUSATLIC

PER APPLICATION FOR APPOINTMENT INTO THE TITLE OF FULL PROFESSOR
PO PRIJAVI ZA IZBOR U ZVANJE REDOVNOG PROFESORA

1. BIOGRAPHICAL INFORMATION AND ACADEMIC DEGREE OF THE CANDIDATE
BIOGRAFSKI PODACI | PODACI O NAUCNOM STEPENU KANDIDATA

Dr. Senad Busatlic is an academician, a manager, a business trainer and consultant. He worked at the top
management positions in world’s biggest multinational companies, such as Coca Cola, Procter and Gamble,
Kraft Foods International and Henkel. Dr. Busatlic has dedicated his academic carrier to strategy,
management and organization theory. In particular, he is interested in empowerment of employees view
and organization performance enhancement. In addition, he is adding a concept of spirituality into his
research and framework of leadership theories found in ancient scripts through three major international
research projects and books. At the moment he is an associate professor of management at the
International University of Sarajevo where he is teaching: management, contemporary management,
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strategy and organization theory. Dr. Busalic has obtained his PhD degree in 2010 from the “Braca Karic”,
nowadays named: “Alfa BK” university in Belgrade, Serbia. The same year he started to work as an assistant
professor doctor at the International University of Sarajevo in the scientific field of “Management”. Since
2008, he has published as an author or co-author: 3 Books, 3 Book Chapters, 32 academic papers and 16
conference papers. Since 2010, Dr. Busatlic has supervised 18 undergraduate thesis, 21 master thesis and 3
PhD dissertations. The Self Evaluation Report of the University essential for university’s accreditation,
undergraduate, graduate and post-graduate curricula for the Department of Economics and Management
as well as the thesis and doctorate dissertations manuals were designed and written by him since Dr.
Busatlic has been actively involved in the university administration unites since 2010. Since then, he was a:
Vice Rector, Vice Dean, Acting Dean, Head of the Department of Economics and Management, Leadership
and Entrepreneurship Center Coordinator and Active IUS Senate Memember for six years.

Dr. Senad Bu3atli¢ je akademik, menadzer, poslovni trener i konsultant. Radio je na najvisim rukovodeéim
pozicijama u najveéim svjetskim multinacionalnim kompanijama, kao 3to su Coca Cola, Procter i Gamble,
Kraft Foods International i Henkel. Dr. Bugatli¢ posvetio je svoj akademski Zivot: strategiji, upravljanju i
teoriji organizacije. Posebno ga zanima osnaZivanje pogleda zaposlenih i poboljsanje ucinka organizacije.
Pored toga, on dodaje koncept duhovnosti u svoja istraZivanja i okvir teorija liderstva koji se nalaze u
drevnim skriptama kroz tri glavna medunarodna istrasivatka projekta i knjige. Trenutno je vanredni
profesor menadimenta na internacionalnom univerzitetu u Sarajevu, gdje predaje: menadiment,
savremeni menadiment, strategiju i teoriju organizacije. Dr Bugatli¢ je doktorirao 2010. godine na ,,Braca
Karic”, koji se danas zove: Univerzitet , Alfa BK“ u Beogradu, Srbija. Iste godine poceo je raditi kao docent na
Internacionalnom univerzitetu u Sarajevu u nau¢nom polju ,Menadzment”. Od 2008. godine objavio je kao
autor ili koautor: 3 knjige, 3 poglavlja, 32 akademska i 16 konferencijskih radova. Od 2010. godine dr.
Busatli¢ je mentorisao 18 dodiplomskih teza, 21 magistarski rad i 3 doktorske disertacije. lzvjeitaj o
samoevaluaciji univerziteta kao dokument od suétinske vasnosti za akreditaciju univerziteta, dodiplomske,
postdiplomske studije kao i nauno nastavne planove i programe za Odsjek za ekonomiju i menad?ment,
kao i prirucnike za teze i doktorske disertacije dizajnirao je i napisao kao aktivni &lan univerzitetske
administracije od 2010 godine. Dr. Busatli¢ je obnagao pozicije: prorektora, prodekana, v.d. dekana, $efa
Odsjeka za ekonomiju i menadZment, koordinatora Centra za rukovodenje i poduzetni$tvo te je bio aktivni
¢lan Senata 1US-a Sest godina.

Degree / Stepen Program / Department | University / Univerzitet Year / Godina
. “Braca Karic” University, Belgrade,
Doctoral studies . .
. B Economics Department of Trade and Banking, | 2010
Doktorski studij .
Serbia
Master studie International University at Novi
) MBA _ 4 2008
Master studij Pazar, Serbia
Undergraduate . Bogazici University,
. . . B.Sc. Mechanical
studies Dodiplomski . . Istanbul, Turkey 2000
. Engineering
studij
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LIST OF SCIENTIFIC AND OTHER PUBLICATIONS
PREGLED NAUCNIH | DRUGIH RADOVA

Books, book reviews, and book chapters
Knjige, recenzije knjiga i poglavlja u knjigama

1. Summeyye Kusakci, Senad Busatlic, Muhidin Mulalic (in print), "A Synthesis of Classical and
Modern Principles of Leadership”: Ibn Haldun University, Istanbul, Turkey.

2. Semsudin Plojovic, Senad Busatlic (in print), "Operations Management", University of Novi
Pazar, Novi Pazar, Serbia.

3. Muzafer H. Saracevic, Semsudin Plojovic, Senad Busatlic (2020):”I0T Application for Smart
Cities Data Storage and Processing Based on Triangulation Method”. In Book, Internet of Things
(1oT), Springer, ISBN 978-3-030-37468-6 DOI:10.1007/978-3-030-37468-6 17

4. Semsudin Plojovic, Senad Busatlic, Emil Knezovic (2016): “Agribusiness and its Potential in
Bosnia and Herzegovina”, Inbook: Bosina and Herzegovina: Law, Society and Politics, Part IV:
Banking Sector in Bosnia and Herzegovina, Publisher: International University of Sarajevo,
Sarajevo, Bosnia and Herzegovina, DOI: 10.13140/RG.2.1.4859.5448, 2016-07-01 T 08:25:39
e

5. Ognjen Ridic, Goran Ridic, Tomislav Jukic, Senija Izetbegovic, Osman Slipcevic, Senad Busatlic,
Jasenko Karamehic (2016): “Financial aspects of tumor immunology / FINANCIJSKI ASPEKTI
TUMORSKE IMUNOLOGIJE”, In book: Tumor Immunology / TUMORSKA IMUNOLOGIJA, Edition:
Ist, Chapter: POGLAVLIE 24., Publisher: MAX MEDIA d.o.o. Sarajevo, Editors: Prof. Dr. Jasenko
Karamehi¢, pp.337-364, ISBN 978-9926-8092-0-1

Articles published in recognized domestic or international journals

Naucni radovi objavljeni u priznatim domadim ili medunarodnim Casopisima

1

Sumeyye Kusakci, Senad Busatlic (forthcoming): “A Value Based Leadership Model Grounded in
History”, International Journal of Business Governance and Ethics,
DOI: 10.1504/1)BGE.2021.10035152 [Q3]

Senadin Plojovic, Suad Becirovic, Semsudin Plojovic, Senad Busatlic (forthcoming):” Possibilities for
Improvement of Fiscal Policy Measures Aimed at Raising the Competitiveness of Family Farms”.
“Ekonomski izazovi”, http://ei.uninp.edu.rs/ ISSN:2217-8821, e-ISSN:2560-4805

Knezovi¢, E., Busatli¢, S., & Ridi¢, O. (2020): “Strategic human resource management in small and

medium enterprises”, International Journal of Human Resource Development and Management,
doi: 10.1504/ijhrdm.2020.106255 (Q4).

Ferda Gursel, Senad Busatlic, Sonja Ketin, Semsudin Plojovic (2019):” The Strategic Management as
a Factor of Customer Satisfaction in the Foodservice Industry in Sarajevo Canton”. Management,
University of Primorska, Faculty of Management Koper, vol. 14(3), pages 238-248. DOI:
10.26493/1854-4231.14.238-248

Senad Busatlic, Amra Mujabasic (2018): "Herzberg’s Two Factor Theory of Job Satisfaction-
Comparative Study Between Private and Public High Schools Teachers in Canton Sarajevo”.
International Journal of Business Management and Research, ISSN (P): 2249-6920; ISSN (E):2249-
8036, Vol. 8, Issue 6, Dec 2018, pg. 27-48, Paper Id-IJBMRDEC20184, DO - 10.24247/ijbmrdec20184,
http://www.tjprc.org/publishpapers/2-32-1543662991-4.IJBMRDEC20184.pdf [Q4]

Goran Ridic, Ognjen Ridic, Minela Ahmic, Senad Busatlic (2018):” Comparison of Openness of
Experience in Managers and Non-Managers Employed at Meat Industry “Ovako”, Visoko, Bosnia and
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Herzegovina.” Economic Review - Journal of Economics and Business. Journal of Economic Faculty
University of Tuzla (EF UNTZ).vol. 16, no. 2, Nov 2018. pp. 63-74. ISSN 2303-680X
(Online). http://ef.untz.ba/wp-content/uploads/2019/04/09-EKONOMSKA-REVIJA-Vol.-XV.

7. Senad Busatlic, Azra Music-Kilic (2018): “The Relationship Between Employees’ Perception of
Performance Appraisal and Work Outcomes”. “Ekonomski izazovi” http://ei.uninp.edu.rs/
ISSN:2217-8821, e-ISSN:2560-4805, May 2018, volume 13, pg. 17-28 UKD: 055.962.131 055.42,
doi:10.5937/Ekolzavov1813017B

8. Senad Busatlic, Agim Mamuti, Ognjen Ridic, Goran Ridic (2017): “Innovations in Health Institutions in
the Federation of Bosnia and Herzegovina (FBiH), Innovation Management, Innovation Management
Models and Support Method”. “Ekonomski izazovi” http://ei.uninp.edu.rs/ ISSN:2217-8821, e-
ISSN:2560-4805, December 2017, volume 12, pg. 112-124 UKD: 005.342”614 (497.6)
doi:10.5937/Ekolzavov1712112B

9. Sumeyye Kusakci, Senad Busatlic (2017): “Management Ethics as An Ancient and Mediaeval
Paradigm: Inspirations From Mirrors for Prince.” PAU J Soc Sci Ins. 2017; 2017 (26): 337-354

11. Ognjen Ridic, Adnan Avdibegovic, Senad Busatlic (2016): Analysis of Relationship Between Flexible
Work Arrangements, Work Life Balance and Employees’ Efficiency: Evidence from Bosnia and

Herzegovina (BIH) IT Sector Economic Review, Journal of Economics and Business Vol. XIV, Issue 2,
November 2016

12. Emil Knezovic, Senad Busatlic, Senaid Plojovic (2015): “Corporate Social Responsibility and Web
Reporting.”, INQUIRY, Sarajevo Journal of Social Sciences, Journal of the Faculty of Business and
Administration of the International University of Sarajevo, P-ISSN 2303-7105, Volume 1, No. 2, pg.
47-64

13. Ognjen Ridic, Senad Busatlic, Edita Dapo, Tomislav Jukic, Sahrudin Sarajic, Jasenko Karamehic
(2015): “The Challenges of primary health care sector in the Federation of Bosnia and Herzegovina”
INQUIRY, Sarajevo Journal of Social Sciences, Journal of the Faculty of Business and Administration
of the International University of Sarajevo, P-ISSN 2303-7105, Volume 1, No. 1, Nov 2015, pg. 47-61.

Work published in conference proceedings
Radovi objavljeni na naucnima-struc¢nim konferencijama

1. Senad Busatli¢, Edvin Sinanovié, Semsudin Plojovi¢, Senadin Plojovi¢ (2019):” The Relationship
Between Employees' Perception of Leadership Styles and Their Working Performance in MSME’s
in The Federation of Bosnia and Herzegovina”, International May Conference on Strategic
Management, Technical Faculty in Bor, University of Belgrade, Serbia, Volume XV, Issue (1)
(2019), https://drive.google.com/file/d/18f5D0yQe-VIx64Y7yizSr6M2pSczditk/view.

2. Semsudin Plojovic, Senad Busatlic, Senadin Plojovic (2019):” The possibility of implementation
of ICT as a function of promotion of Touristic potential in Serbia”. 9™ International Symposium
on Natural Resources Management, Faculty of Management, Zajecar, Megatrend University,
Belgrade, Serbia, ISBN 978-86-7747-606-9, pp 23-30, May 31, 2019

3. Senad Busatlic, Semsudin Plojovic (2018):”Alija Izetbegovic: Natural Leadership Qualities and
Approaches”, 1t International A luminary a Country Symposium, Alija Izetbegovic and Bosina
and Herzegovina, Gumushane University, Turkey, 3-5 October




BILINGUAL REPORT / DVOJEZIENI 1ZVIESTA

Research Projects

Naucno-istraZivacki projekti

1. Rafik Beekun, Senad Busatlic, Ognjen Ridic (ongoing): “Comparative Ethics in Bosnia-Herzegovina: A
post Bosnian War analysis”: https://www.unr.edu/business/people/management-faculty/rafik-

beekun

2. Senad Busatlic (2020):_“COVID-19 Personality and Quality of Life: Self-Enhancement in the time of
Pandemic”, International Primary Research Project; The project involves 65 countries from all over
the world. Cardinal Stefan Wyszynski University in Warsaw, Faculty of Christian Psychology, Institute
of Psychology. www.crossculturalpsychlab.com/covid-19

3. Senad Busatlic (2018): “Narcissism(s) and Self-Esteem(s) in Cross Cultural Context”, International
Primary Research Project; The project involves 57 countries from all over the world. Cardinal Stefan

Wyszynski University in Warsaw, Faculty of Christian Psychology, Institute of psychology

3. INTRODUCTORY LECTURE
PRISTUPNO PREDAVANJE

The candidate does not need to give an introductory lecture because he has worked as Associate Professor
at the International University of Sarajevo.

Kandidat nema potrebu odrZati pristupno predavanje jer je do sada radio kao vandredni profesor na
Internacionalnom univerzitetu u Sarajevu.

4. ACADEMIC AND ADMINISTRATIVE DUTIES AND ASSIGNMENTS
DOSADASNJA NASTAVNA ZADUZENJA | POZICIJE

Academic Experience
Akademsko iskustvo

e Associate Professor, International University of Sarajevo (1US), Bosnia-Herzegovina (2015-present)
e Assistant Professor, International University of Sarajevo (1US), Bosnia-Herzegovina (2010-2015).

Courses taught
Na predmetima:
e Undergraduate Courses Thought:
MAN 102 Introduction to Management
IBF 205 Principles of International Business
MAN 331 Contemporary Management
MAN 305 Organization Theory
MAN 402 Strategic Management
e Graduate Courses Thought:
MBA 521 Management and Organization
MBA 526 Strategic Management and Business Policy
e Post-Graduate Courses Thought:
BUS 624 Special Topics in Strategic Management Seminar
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Academic Administrative Experience

Iskustvo u administraciji

VICE DEAN FOR ACADEMIC AND STUDENTS AFFAIRS- International University of Sarajevo, Sarajevo,
Bosnia and Herzegovina. 2021- ongoing

PROGRAM COORDINATOR OF ECONOMICS AND INTERNATIONAL BUSINESS AND FINANE -
International University of Sarajevo, Sarajevo, Bosnia and Herzegovina. 2021- ongoing

HEAD OF DEPARTMENT OF ECONOMIC AND MANAGEMENT - International University of Sarajevo,
Sarajevo, Bosnia and Herzegovina. 2012- 2017

LEADERSHIP AND ENTREPRENEURSHIP CENTER - COORDINATOR, International University of
Sarajevo, Sarajevo, Bosnia and Herzegovina. 2014- 2016

VICE RECTOR FOR RESEARCH AND EXTERNAL AFFAIRS - International University of Sarajevo,
Sarajevo, Bosnia and Herzegovina. 2011 —2012

VICE DEAN - Faculty of Business Administration, International University of Sarajevo, Sarajevo,
Bosnia and Herzegovina. 2010 —2011

Committee Membership

Rad u komisijama

Supervisory Committee member for master and Ph. D. thesis making process

Dual Diploma Degree Coordinator, Istanbul Technical University — Intenational University of
Sarajevo; 2018-2019

FBA Faculty Council Member (2015-present)

|US Senate (2010-2017)

Self Evaulation Report Committee Memeber (2010)

PhD Dissertations Mentorship
Mentorisanje doktorskih dizertacija

1.

Sumeyye Kusakci (2017):” Islamic Books of Advice: An Aspiration Applicable to the Modern
Management”, International University of Sarajevo, Sarajevo, Bosnia and Herzegovina

Emil Knezovic (2016):” Strategic Human Resource Management in SME’s in the Federation of Bosnia
and Herzegovina”, International University of Sarajevo, Sarajevo, Bosnia and Herzegovina

Master Theses Mentorship
Mentorisanje magistarskih teza

1.

Hilal Yanik (2021):” The relationship between employee engagement and employees work outcomes
in small and medium enterprises in Federation of Bosnia and Herzegovina”.

Ahmed Latic (2020):”"The relationship between employee engagement and factor affecting it in SME’s
in Federation of Bosnia and Herzegovina”.

Musab Musrati (2020):” The Relationship Between Organizational Culture and Strategy Execution in
Libya”

Ajla Cengic (2020):"The relationship between employee engagement and factor affecting it in public
institutions in Canton Sarajevo”.

Sabit Ceho (2020):"The relationship between employee engagement and factors affecting it in small
and medium enterprices in NewYork City”.

Sara Corbo (2020):"The impact of organizational support on work engagement in Bosnia and
Herzegovina”.



7.

10.

11,

12,

13.

14.

15.

16.

17.

Merima Huseinovic (2019): "The Relationship Between Leadership Styles, Communicator’s
Competence and Job Satisfaction of Employees in Bosnia and Herzegovina”.

Amina Ibisevic (2019): "The Influence of Drivers of Employee Engagement of Employee Work
Outcomes in Hotel Industry in Sarajevo City”.

Edvin Sinanovic (2019): “The Relationship Between Employees' Perception of Leadership Styles and
Their Working Performance in MSME’s in The Federation of Bosnia and Herzegovina”.

Emma Knezovic (2018): "The Influence of Corporate Social Responsibility on Employees in Bosnia and
Herzegovina”.

Emina Omanovic (2018): “Cultural Management in Turbulent Times: Seven Cultural Institutions of
National Relevance in Bosnia and Herzegovina”.

Ferda Grusel (2018): “The Impact of Strategic Management on Customer Satisfaction in the Food
Service Quality in Canton Sarajevo”.

Azra Music (2017):” The influence of Employees’ Perceptions of Performance Appraisal on Their Work
Outcomes.”

Elma Masnopita (2017):” The Influence of Innovations on the Performance of Manufacturing Sector
in Federation of Bosnia and Herzegovina.”

Amra Mujabasic (2017):” Herzberg’s Two Factor Theory of Job Satisfaction; Comparative Study
Between Private and Public High School Teachers in Canton Sarajevo”.

Lejla Fetahovic (2016): “The responsibility of Human Resource Management as an important
prerequisite for success in managing the organization”.

Amina Rizvanovic (2016): “Consumer loyalty and price sensitivity in tabacco industriy in Federation of
Bosnia and Herzegovina“.

Current Mentoring

Mentorisanje u toku

1.

2
3
4

Ahmed Guney, PhD (2020-ongoing)
Ramiz Cero, Master (2020-ongoing)
Majda Salaka, Master (2020-ongoing)
Merima Ceho, Master (2020-ongoing)
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PROPOSAL AND RATIONALE
PRIJEDLOG | OBRAZLOZENJE

The Committee has thoroughly reviewed and considered an application and established that Dr. Busatlic met
the public vacancy call conditions for an appointment to scientific teaching title of full professor from the Law
on Higher Education of Sarajevo Canton ("Official Gazette of Sarajevo Canton" No. 33/17, 35/20, 40/20). The
Committee had the task to propose a candidate for appointment based on the assessment of the scientific
work and publications. After thorough review and assessment of submitted documents and academic works
the Committee has concluded the following:

Komisija je detaljno pregledala i razmotrila aplikaciju i utvrdila je da je dr. Buatlic ispunio uslove konkursa za
imenovanje u nastavno-nauéno zvanje redovnog profesora shodno Zakonu o visokom obrazovanju Kantona
Sarajevo (Sluzbene novine Kantona Sarajevo 33/17, 35/20, 40/20). Komisija je imala zadatak da predloZi
kandidata za izbor u zvanje na osnovu procjene naucno-istrazivackog rada i publikacija. Nakon detaljnog
pregleda i procjene dostavljenih dokumenata i radova, Komisija donosi sljedece zakljucke:

e After the review and evaluation of submitted evidences for the selection of the candidate, the
Committee found that Dr. Busatlic has fulfilled the criteria regarding previous academic promotion,
experience and engagement in teaching, working on projects, attending conferences and experience in
terms of professional and administrative experience. In addition, based on the review and evaluation of
submitted books, textbooks, edited books, book-chapters, and journal articles the Committee declares
that Dr. Busatlic fulfils the criteria of the promotion according to the Law on Higher Education of
Sarajevo Canton ("Official Gazette of Sarajevo Canton" No: 33/17, 35/20, 40/20).

e Pregledom i procjenom priloZenih dokaza za izbor, komisija je utvrdila da Dr. Bu3atli¢ ispunjava kriterije
u pogledu prethodnih izbora u zvanje, iskustva i angaZmana u izvodenju nastave, radu na projektima,
ule¥éu na konferencijama i iskustvu u pogledu profesionalnog i administrativnog angaZmana. Zatim,
pregledom i procjenom priloZenih knjiga, udibenika, poglavlja u knjigama i naugno-istrazivackim
radovima Komisija konstatuje da Dr. Bu3atli¢ ispunjava kriterije za promociju shodno Zakonu o visokom
obrazovanju (“Sluzbene novine Kantona Sarajevo”, broj 33/17, 35/20, 40/20).

e In order to assure a continuous and quality study at the Department of Economics and Management,
the Committee strongly evaluated the candidate because of his professional experience and taught
courses. After the review and assessment of submitted documents for the appointment, the
Committee found that Dr. Busatli¢ has taught courses related to management and entrepreneurship,
which implies that his specialization in this field was affirmed through the teaching process, i.e., courses
offered as well as through a published scientific paper. Therefore, the Committee declares that Dr.
Bufatli¢ has qualifications, knowledge, experience and publications in the field of academic
appointment to “Management.”

e Da bi se osigurao stalan, kontinuiran i kvalitetan studij na Odsjeku za ekonomiju | menadiment,
Komisija je visoko ocijenila kandidata zbog njegovog profesionalnog i akademskog iskustva. Pregledom i
procjenom priloZenih dokaza za izbor Komisija je utvrdila da je Dr. Busatlic predavao predmete vezane
za meandiment i poduzetni$tvo, §to podrazumijeva da njegova uZa specijalizacija na ovom polju je






