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Pursuant the Article 103 of the Law on Higher Education ("Official Gazette of Sarajevo Canton" no 33/17),
upon the consent provided by the Senate of the International University of Sarajevo No. IUS-SENAT-11-
718/21 of April 16", 2021, the Faculty of Business and Administration published the announcement for
appointment of one associate professor for the scientific area of “Management.”

Na osnovu &lana 103. Zakona o visokom obrazovanju (“SluZbene novine Kantona Sarajevo”, broj: 33/17), uz
saglasnost Senata Internacionalnog univerziteta u Sarajevu, broj: IUS-SENAT-11-718/21 od 16.04.2021.
godine, raspisan je Konkurs za izbor ¢lana akademskog osoblja u naucnonastavno zvanje vanredni profesor
na nauénoj oblasti “MenadZment” za jednog izvrsioca.

Pursuant the Article 107 paragraph (3) of the Law, in accordance with the report of professional service No.
1US-FBA-07-794-1/21 of April 30", 2021 (attached to this Report), the Council of the Faculty of Business
and Administration, by the Decision no IUS-FBA-07-874/21 dated May 11*, 2021, appointed following
professors as the members of the Committee for Preparation of Proposal for Appointment into Scientific-
teaching title of associate professor for the scientific area of “Management”:

Na osnovu &lana 107. stav (3) Zakona o visokom obrazovanju (“SluZbene novine Kantona Sarajevo”, broj:
33/17) i potvrde struéne sluzbe broj: IUS-FBA-07-794-1/21 od 30.04.2021. godine (koja je u prilogu i
sastavni je dio ovog izvjestaja), Vijece Fakulteta menadZmenta i javne uprave je Odlukom, broj: IUS-FBA-07-
874/21 od 11.05.2021. godine, imenovalo Komisiju za pripremanje prijedloga za izbor ¢lana akademskog
osoblja u nauénonastavno zvanje vanredni profesor na naucnoj oblasti “MenadZment”, u sljedecem sastavu:

1. Prof. Dr. Elif Nuroglu, appointed for the scientific area of ,Economics” at the Faculty of Economics and
Administrative Sciences at Turkish-German University in Turkey (Chair) / Prof. Dr. Elif Nuroglu
izabrana na naucnoj oblasti Ekonomija na Fakultetu ekonomije i upravnih nauka, Tursko-
Njemacki Univerzitet, Turska (predsjednik),

2. Assoc. Prof. Dr. Ognjen Ridi¢, appointed for the scientific area of ,Management“at the Faculty of
Business and Administration, International University of Sarajevo, Bosnia and Herzegovina (member) /
Vanr. Prof. Dr. Ognjen Ridi¢ izabran na nauénoj oblasti MenadZment na Fakultetu menadZmenta i
javne uprave Internacionalnog univerziteta u Sarajevu (clan),

3. Assoc. Prof. Dr. Senad Busatli¢, appointed for the scientific area of ,Management” at the Faculty of
Business and Administration, International University of Sarajevo, Bosnia and Herzegovina (member) /
Vanr. Prof. Dr. Senad Busatli¢ izabran na nau¢noj oblasti MenadZment na Fakultetu menadZmenta
i javne uprave Internacionalnog univerziteta u Sarajevu (¢lan),
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In accordance with all said above, the Committee hereby submits the following
Shodno svemu navedenom, Komisija podnosi sljedeci:

REPORT
1ZVJESTAJ

The following candidate applied for the vacancy announcement for appointment of one associate professor
for the scientific area of “Management” that was published on April 21%, 2021 in the newspaper “Nezavisne
novine” and on the IUS website:

Na konkurs objavljen 21.04.2021. godine u dnevnom listu “Nezavisne novine” i na web stranici IUS-a, za
izbor ¢&lana akademskog osoblja u nauénonastavno zvanje vanredni profesor na naucnoj oblasti
“MenadZment”, za jednog izvr$ioca, u propisanom konkursnom roku prijavio se sljedeci kandidat:

1. DR. EMIL KNEZOVIC- for the title of associate professor/za izbor u zvanje vanrednog profesora

The Committee thoroughly reviewed the application of the candidate. His scientific work and academic
achievements are presented in details in the following section of this document.

Komisija je izvrsila detaljan pregled prijave kandidata. Njegov naucni rad i akademska postignuca detaljno
su prezentovani u narednom dijelu izvjestaja.

APPLICANT/ KANDIDAT: DR. EMIL KNEZOVIC

PER APPLICATION FOR APPOINTMENT INTO THE TITLE OF ASSOCIATE PROFESSOR
PO PRIJAVI ZA IZBOR U ZVANJE VANREDNI PROFESOR

1. BIOGRAPHICAL INFORMATION AND ACADEMIC DEGREE OF THE CANDIDATE
BIOGRAFSKI PODACI | PODACI O NAUCNOM STEPENU KANDIDATA

Emil Knezovi¢ holds a PhD (2016) from the International University of Sarajevo, Bosnia and Herzegovina,
where he lives and works for several years. He began his academic career at International University of
Sarajevo, Bosnia and Herzegovina, as an expert in practice from the beginning of the year of 2013. In the
year of 2016 he held the position of assistant professor at International University of Sarajevo, teaching at
undergraduate and graduate course mainly at Human Resource Management, Organization Theory,
Introduction to Business, International Marketing, Marketing Management, Advanced Human Resources
Management and etc. At the International University of Sarajevo, Bosnia and Herzegovina he began
developing his academic career, but he gained his experience throughout various other sectors where he
worked as a board member at association ,,Damar Omladine”, consultant, external collaborator for finance,
accounting and business development and etc. In the years, Dr. Knezovi¢ demonstrated an exceptional
teaching skills by contributing towards the research and academic development of the International
University of Sarajevo. His teaching experience is not only represented through his academic experience
but also through his scholarly works. Dr. Knezovi¢ has maintained a high reputation among students and he
has continuously received high teaching evaluation scores every semester. Dr. Knezovi¢'s publications and
courses are related to human resource management, small and medium enterprises and leadership as his
main interests especially. Dr. Knezovi¢ had published journal articles, projects, book chapters and the
number of conference papers.

Emil Knezovi¢ je stekao doktorsku titulu na Internacionalnom univerzitetu u Sarajevu, u Bosni i Hercegovini,
zemlji u kojoj Zivi i radi nekoliko godina. Akademsku karijeru je zapoceo na Internacionalnom univerzitetu u
Sarajevu, gdje predaje od 2013. godine. U periodu od 2016. godine obavljao je funkciju docenta na
Internacionalnom Univerzitetu u Sarajevu. Na Internacionalnom univerzitetu u Sarajevu je poceo razvijati
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akademsku karijeru, ali je stekao iskustvo radedi poslove u drugim sektorima. U proteklim godinama, dr.
Knezovi¢ je pokazao izuzetne vjeStine doprinosedi u institucionalnom, administrativnom, istraZivackom i
akademskom razvoju Internacionalnog univerziteta u Sarajevu. Njegovo iskustvo u nastavi u proteklim
godinama nije samo predstavljeno kroz izuzetno dobre ocjene od strane studenata vec¢ i kroz naucno-
istrazivacki rad. Dr. Knezovi¢ uZiva izuzetno veliki ugled i reputaciju medu studentima i kontinuirano je
ocijenjen sa izuzetno visokom ocjenama u svakom semestru. Publikacije i predmeti dr. Knezovic¢a odnose se
na menadiment ljudskih resursa, mala i srednja preduzeca i liderstvo posebno. Dr. Knezovi¢ je objavio
objavio nekoliko poglavlja u knjigama, ¢lanaka, projekata i konferencijskih radova.

Degree / Stepen Program / Department University / Univerzitet Year / Godina
Doctoral studies Management and International University of 2016
Doktorski studij Leadership Studies Sarajevo
Master studies
M : . :
Master studij anagement International Burch University 2012
tndergraduste International University of
studies Dodiplomski Management . o 2011
. Sarajevo
studij

LIST OF SCIENTIFIC AND OTHER PUBLICATIONS
PREGLED NAUCNIH | DRUGIH RADOVA

Books, book reviews, and book chapters
Knjige, recenzije knjiga i poglavija u knjigama

1s

Palali¢, R., Knezovi¢, E., & Dana, L.P. (Eds.). (2020). Women's entrepreneurship in former
Yugoslavia: historical framework, ecosystem, and future perspectives for the region. Springer.
Knezovi¢, E., Palali¢, R., & Dana, L. P. (2020). Women's Entrepreneurship in the Former
Yugoslavia: An introduction. In R. Palali¢ et al. (2020). Women's entrepreneurship in former
Yugoslavia: historical framework, ecosystem, and future perspectives for the region (pp-1-9).
Springer.

Palali¢. R, Knezovi¢, E., Brankovi¢, A., & Bico, A. (2020). Women's Entrepreneurship in Bosnia
and Herzegovina. In R. Palali¢ et al. (2020). Women's entrepreneurship in former Yugoslavia:
historical framework, ecosystem, and future perspectives for the region (pp 11-35). Springer.
Palali¢, R., Dana. L.P., & Knezovi¢, E. (2020). Women's Entrepreneurship in the Former
Yugoslavia: Toward the Future. In R. Palali¢ et al. (2020). Women's entrepreneurship in former
Yugoslavia: historical framework, ecosystem, and future perspectives for the region (pp 177-
182). Springer.

Knezovi¢, E., Ridi¢, O., & Chambas, M. (2020). Human capital and innovation: an analysis of
Western Balkans. In V. Ramadani et al. (Eds.), Organizational Mindset of Entrepreneurship (pp.
153-180). Springer.

Knezovi¢, E. (2018). Berlinski proces i Zapadni Balkan: analiza Bosne i Hercegovine. In A.
Mulaosmanovi¢ (Ed.), Bosna i Hercegovina i Berlinski proces: Analiza lju¢nih procesa u BiH pred
Londonsku konferenciju 2018 (pp. 6-14). Internacionalni Univerzitet u Sarajevu.

Plojovi¢, S., Bugatli¢, S., & Knezovi¢, E. (2016). Agribusiness and its potential in Bosnia and
Herzegovina. In Y. Ogurlu & A. Kulani¢ (Eds.), Bosnia and Herzegovina: Law, society, and politics
(pp. 137-166). International University of Sarajevo.

Bugatli¢, S., Plojovi¢, S., & Knezovi¢, E. (2013). Turkish-Balkans economics diplomacy: a tool for
strengthening business opportunities. In M. Mulali¢, H. Korkut & E. Nuroglu (Eds.), Turkish-
Balkans relations (pp 317-334). TASAM Publication.

Articles published in recognized domestic or international journals
Naucni radovi objavljeni u priznatim domacdim ili medunarodnim ¢asopisima

1. Knezovi¢, E., & Drki¢, A. (2020). Innovative work behavior in SMEs: the role of transformational leadership.
Employee Relations: The International Journal. [SSCI, Scopus — Q1]
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2. Knezovié, E., & Dilovié, A. (2020). Employee engagement and work-related outcomes: the case of Bosnia
and Herzegovina. Management: Journal of Contemporary Management Issues.

3. Knezovi¢, E. & Greda, N. (2020). Career development and affective commitment: a comparative study of
family and non-family businesses. Journal of Family Business Management.

4. Jonason, P, Zemojtel-Piotrowska, M., Piotrowski, J., [and 49 other including Knezovi¢, E.] (2020). Country-
level correlates of the dark triad traits in 49 countries. Journal of Personality. [SSCI, Scopus— Q1]

5. Knezovi¢, E., Buatli¢, S., & Ridi¢, O. (2020). Strategic human resource management in small and medium
enterprises. International Journal of Human Resource Development and Management, 20(2), 114-139.
[Scopus— Q4]

6. Knezovié, E. & Musrati, M. (2018). Empowering leadership, psychological empowerment and employee’s
creativity. International Journal of Innovation, Creativity and Change, 4(2) 51-72. [Scopus — Q3]

7. Knezovié, E. (2018). The influence of strategic HR practices on organizational performance in micro
companies. Economic Review, 16(2), 53-62. [EBSCO]

8. Knezovi¢, E., Palali¢, R., Bito, A., & Dilovi¢, A. (2018). Employee engagement: a comparative study of family
and non-family businesses. International Journal of Transitions and Innovation Systems, 6(2), 156-172.
[Academic OneFile (Gale)]

9. Knezovi¢, E., Budatli¢, S., & Plojovié, S. (2015). Corporate social responsibility and web reporting. Inquiry,
1(2), 47-64.

Work published in conference proceedings
Radovi objavljeni na nau¢nima-strucnim konferencijama

1. Marinov, G, Ridi¢, 0., Juki¢, T., & Knezovié, E. (September, 2019). Abstractness of economic terms in
the perceptions of Bosnians-Herzegovinians, Bulgarians and Croatians - an empirical study. Paper
presented at the 6th International Mediterranean Social Sciences Congress (MECAS Vl), Milan, Italy.

Research Projects
Nauéno-istraZivacki projekti

1. Bosna i Hercegovina i Berlinski process: analiza kljuénih procesa u BiH pred Londonsku
konferenciju 2018.

INTRODUCTORY LECTURE
PRISTUPNO PREDAVANJE

The candidate does not need to give an introductory lecture because he has worked as Assistant Professor
at the International University of Sarajevo.

Kandidat nema potrebu odrZati pristupno predavanje jer je do sada radio kao docent na Internacionalnom
univerzitetu u Sarajevu.

ACADEMIC AND ADMINISTRATIVE DUTIES AND ASSIGNMENTS
DOSADASNJA NASTAVNA ZADUZENJA | POZICIJE

Academic Experience
Akademsko iskustvo

e Expert in Practice, Faculty of Business and Administration, International University of Sarajevo
(1US), Bosnia-Herzegovina (2013-2014).

e Lecturer, Leadership and Entrepreneurship Center, International University of Sarajevo (2014-
2016).
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e Assistant Professor, Faculty of Business and Administration, International University of Sarajevo
(2016 — Present)

Courses taught
Na predmetima:
e MAN302 Human Resource Management
e MAN352 Consumer Behavior
e MBAS524 Advanced HRM
e MAN205 Marketing
e MBA541 Marketing Management
e BUS602 Quantitative Research Methods in Business
e BUS625 Seminar in Strategic HRM

Academic Administrative Experience
Iskustvo u administraciji
e Head of Department (2018-present);
o Vice-Dean for Academic and Students Affairs (2019 —2021);
e External Collaborator for Accounting, Finance, and Business Development at Bosnian Transport
Service d.o.o. (2012-2015):

Committee Membership
Rad u komisijama

e Supervisory Committee member for master and Ph. D. thesis making process;
e Committee for academic recognitions of other higher education qualifications;
e Committee for internal and external transfers;

e FBA Faculty Council Member (2016-present)

Theses Mentorship
Mentorisanje diplomskih teza

1. Hamza Smaji¢ (2020). Investigating the mediating role of affective commitment between employee
participation in the decision-making process and organizational citizenship behavior. International
University of Sarajevo.

2. Mubarak Adam (2019). Human capital and innovation. Master Thesis, International University of
Sarajevo.

3. Arnela Dilovi¢ (2018). Employee engagement in Bosnia and Herzegovina: an analysis of
determinants and outcomes. Master Thesis, International University of Sarajevo.

4. Muad Musrati (2017). The infulence of empowerment leadership and psychological empowerment
on employees' creativity in Bosnia and Herzegovina. Master Thesis, International University of
Sarajevo.
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PROPOSAL AND RATIONALE
PRIJEDLOG | OBRAZLOZENJE

The Committee has thoroughly reviewed and considered an application and established that Dr. Knezovi¢ met
the public vacancy call conditions for an appointment to scientific teaching title of associate professor from the
Law on Higher Education of Sarajevo Canton ("Official Gazette of Sarajevo Canton" No. 33/17). The Committee
had the task to propose a candidate for appointment based on the assessment of the scientific work and
publications. After thorough review and assessment of submitted documents and academic works the
Committee has concluded the following:

Komisija je detaljno pregledala i razmotrila aplikaciju i utvrdila je da je dr. Knezovic ispunio uslove konkursa za
imenovanje u nastavno-nauéno zvanje vandrednog profesora shodno Zakonu o visokom obrazovanju Kantona
Sarajevo (Sluzbene novine Kantona Sarajevo 33/17). Komisija je imala zadatak da predloZi kandidata za izbor u
zvanje na osnovu procjene naucno-istraZivackog rada i publikacija. Nakon detaljnog pregleda i procjene
dostavljenih dokumenata i radova, Komisija donosi sljedece zakljucke:

e After the review and evaluation of submitted evidences for the selection of the candidate, the
Committee found that Dr. Knezovié¢ has fulfilled the criteria regarding previous academic promotion,
experience and engagement in teaching. In addition, based on the review and evaluation of submitted
edited books, book-chapters, projects and journal articles the Committee declares that Dr. Knezovic
fulfils the criteria of the promotion according to the Law on Higher Education of Sarajevo Canton
("Official Gazette of Sarajevo Canton" No: 33/17).

e Pregledom i procjenom priloZenih dokaza za izbor, komisija je utvrdila da Dr. KnezoviC ispunjava
kriterije u pogledu prethodnih izbora u zvanje, iskustva i angaimana u izvodenju nastave, radu na
projektima, uce$¢u na konferencijama i iskustvu u pogledu profesionalnog i administrativnog
angaimana. Zatim, pregledom i procjenom priloZenih poglavija u knjigama, projekata i naucno-
istrazivackim radovima Komisija konstatuje da Dr. Knezovi¢ ispunjava kriterije za promociju shodno
Zakonu o visokom obrazovanju (“SluZbene novine Kantona Sarajevo”, broj 33/17).

e In order to assure a continuous and quality study at the Department of Economics and Management,
the Committee strongly evaluated the candidate because of his professional experience and taught
courses. After the review and assessment of submitted documents for the appointment, the
Committee found that Dr. Knezovié¢ has taught courses related to management, which implies that his
specialization in this field was affirmed through the teaching process, i.e., courses offered as well as
through published scientific papers. Therefore, the Committee declares that Dr. Knezovi¢ has
qualifications, knowledge, experience and publications in the field of academic appointment to
“Management.”

e Da bi se osigurao stalan, kontinuiran i kvalitetan studij na Odsjeku za ekonomiju i menadiment,
Komisija je visoko ocijenila kandidata zbog njegovog profesionalnog i akademskog iskustva. Pregledom i
procjenom priloZenih dokaza za izbor Komisija je utvrdila da je Dr. Knezovi predavao predmete vezane
za meandiment, $to podrazumijeva da njegova uza specijalizacija na ovom polju je potvrdena kroz
nastavni proces tj. ponudene predmete kao i kroz objavljene naucno-istraZivacke radove. Dakle,
Komisija utvrduje da Dr. Knezovi¢ posjeduje kvalifikacije, znanje, iskustvo i publikacije na polju
“MenadZment.”
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Therefore, pursuant the Law on Higher Education of Sarajevo Canton ("Official Gazette of Sarajevo
Canton" No: 33/17), considering Dr. Knezovi¢ was the candidate with complete and timely application,
and the fact that he meets all the formal-legal and academic requirements for appointment into the
scientific-teaching title of associate professor, we are proposing to the Council of the Faculty of Business
and Administration TO APPOINT DR. EMIL KNEZOVIC INTO THE TITLE OF ASSOCIATE PROFESSOR FOR THE
SCIENTIFIC AREA OF “MANAGEMENT,” at the Faculty of Business and Administration of the International
University of Sarajevo. Committee members have assessed that academic accomplishments and research
interests of this candidate would be valuable and considerable asset for further development of
Management program at IUS.

Na osnovu svega gore navedenog i u skladu sa Zakonom o visokom obrazovanju (“SluZbene novine
Kantona Sarajevo”, broj 33/17), Komisija smatra da je aplikacija Dr. Knezovic¢a potpuna i blagovremena, i
da ispunjava sve formalno-pravne i akademske uslove za izbor u naucno-nastavno zvanje vandrednog
profesora. Ovom prilikom predlazemo Vijecu Fakulteta menadZmenta i javne uprave DA IZABERE DR.
EMILA KNEZOVICA U NAUCNO-NASTAVNO ZVANJE VANDREDNOG PROFESORA U NAUCNOJ OBLASTI
“MENADZMENT”, na Fakultetu menaZdmenta i javne uprave Internacionalnog univerziteta u Sarajevu.
Clanovi Komisije su izabrali kandidata i nadaju se da ¢e izborom Dr. Knezovi¢a dodatno unaprijediti dalji
razvoj studija MenadZmenta na IUS-u.

COMMITTEE- KOMISLJA

Prof. Dr. Elif Nupoglu (Chairman/predsjednik)

Assoc. Prof. Dr. Ognjen Ridi¢ (Member/Elan)




